IEM Senior Mentor

Background

IEM Senior Mentor listing is created as a joint effort between Engineering
Competency Development Sub-committee of the APT and Pl Development Sub
Committee of the E&Q.

The objective of recognizing the IEM Senior Mentor status is for existing IEM mentor
with sufficient standing in IEM and experienced as a Pl Interviewer to have the ability
to acknowledge applicant’s log book experience without time limit.

The IEM Senior Mentor is listed from among the IEM Mentor and vetted through by
the Pl Development Sub-Committee

The appointed Senior Mentor status shall have a 3-year validity from the date of
appointment.

Why IEM Senior Mentor
o To recognize long standing active mentors

o To provide another level of status that IEM Corporate members want to
achieve

o To facilitate the experienced engineers who have significant amount of
working engineering experience but has yet to become a corporate member
because they do not have a mentor in the same organization. The IEM Senior
Mentor shall provide advice on candidates’ readiness to sit for the PI.

Criteria to be an |IEM Senior Mentor:

Registered as an IEM Mentor with the ECD
A Corporate Member of 10 years and more

An active Professional Interview Interviewer — Reviews/Interviews at least 6 cases

within 3 years or cumulatively more than 10 cases

OR

Has successfully mentored at least 2 graduate engineers to be a corporate member

in the past 3 years or an active IEM Logbook Reviewer for more than 6 logbooks in

the past 3 years or cumulatively more than 10 logbooks.

Roles and Responsibilities of the IEM Senior Mentor

able to assess the capability of the candidate and level of experience in his/her
discipline.

Able to acknowledge the Applicant’s log book for more than 1 year from the date of
ECD program registration. (Current practise an IEM Mentor is only allowed to review
up to 1 year period of experience report before the mentee registered with the ECD
program)



