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By: Engr. Dr Fathullah Razzaq bin Ghazali, MIEM, P. Eng.

The Institution of Engineers, Malaysia (IEM) via its Oil, Gas and
Mining Technical Division (OGMTD) had organised a brief

visit to the TNB Training Institute-ILSAS (Institut Latihan Sultan
Ahmad Shah) in Bangi, Selangor on 28 March 2007. A total of 15
participants from IEM were given the opportunity to tour part of
the training facility and re s o u rces at ILSAS.

ILSAS was established in 1976 as a training centre for the staff of
Lembaga Letrik Negara (LLN) which was later privatised as Te n a g a
Nasional Berhad (TNB) in 1990. Curre n t l y, ILSAS reports to the
G roup Human Resource Division in TNB and still plays a critical
role as the main training provider for TNB.

It is committed to developing and providing opportunity for
TNB staff to acquire the appropriate attitude, competency and
confidence as well as professionalism. ILSAS provides training
and training-related consultancy based on a hands-on approach.

During the brief visit, the participants were introduced to
the following facilities and re s o u rc e s :

Although ILSAS focuses on providing training and
t r a i n i n g - related consultancy for TNB’s staff, particularly
those in TNB’s Generation, Transmission and Distribution
( C o re Divisions) and other non-core Divisions, it has also
expanded its services to include local and international
clients. Their clients range from the Institut Kemahiran Belia
Negara (IKBN) and local electrical contractors to the Nepal
Electricity Authority (NEA), Egyptian Electricity Holding
Corporation (EEHC) and the Middle East.

Commencing from 15 January 2007, ILSAS and IEM (via
OGMTD) have formed a collaboration to develop and deliver
10 courses that are envisaged to render 160 Continuing
P rofessional Development (CPD) hours.

With the advent of newly elected OGMTD Committee
members, it is hoped that this collaboration will continue
positively on a win-win basis for IEM and the TNB Tr a i n i n g
Institute-ILSAS. ■

Figure 1:  Leadership Development Centre (LDC)
(e.g. training for leadership and soft skills)

Figure 2:  The electrical distribution operations
training workshop (e.g. training electrical
switching and controls as regulated by the Energy
Commission)

Figure 3:  Electrical transmission and distribution
workshops (e.g. for training on cable jointing)

Figure 4:  Mechanical Unit workshops (e.g. for training on welding, workshop practices and main plant
and auxiliaries)

Figure 5:  Power plant operation simulator 


